Recruitment Pack
Director of Curriculum Inclusion
All Saints Academy Plymouth

Recruitment Pack
Job Title: Director of Curriculum Inclusion
Location: All Saints Academy Plymouth
Salary Grade: Leadership
Closing Date: Monday 23rd May

Join our team of exceptional colleagues who
believe in an ambitious learning culture
Join 1,000+ Trust colleagues across Devon
Dedicated coaching and leadership development
opportunities
Support for leaders through our committed central
services team
Devon is the ultimate destination with sandy beaches,
and Moorland National Parks

Welcome from the
Ted Wragg Trust CEO,
Moira Marder

On behalf of the Ted Wragg Trust, I would like to thank you for your interest in this role.
All Saints Academy joined the Trust in January 2021 and works closely with other schools in our
Trust to serve the community of Plymouth. This is a hugely exciting time for our ambitious Trust
of schools and we are looking to appoint a dynamic, inspirational and experienced leader to
play a key role in delivering outstanding outcomes for our pupils.
The successful candidate must be a motivated practitioner who can lead by example and
inspire others whilst providing challenge and rigour. In return, we can offer a highly competitive
salary and wide ranging career development opportunities.

Executive Headteacher
Location: Exeter
You will:
Be an outstanding leader with a proven track record of school improvement
Have excellent and proven leadership expertise
Salary: Competitive
Have expert knowledge of a secondary setting
Closing
Date:
We are incredibly proud of our Trust
and the potential
it has to further improve standards of

education for all children, no matter what their starting point or their background. Our
academies are driven by an absolute determination to improve life chances for every child and
they are identified by values-driven inspirational leadership and rich and inclusive learning
experiences. Our collaborative approach offers benefits to our students and staff, sharing best
practice in teaching and learning, staff development, coaching, school improvement structures
and supportive professional services. The Trust board is highly ambitious and committed and
we are looking for an individual who shares the same values.
The successful candidate will join our fantastic team of school leaders who work closely
together to seek the best outcomes for all our students.
We look forward to receiving your application.

All Saints Academy
All Saints Academy ensures that
every student is well-educated,
prepared for the future and is able
to live life to the full.

Welcome to All Saints Academy, Plymouth!
This is an exciting time to be part of All Saints Academy, Plymouth and Team ASAP! The
academy is undergoing rapid change and improvement and is a brilliant place to work.
The academy is housed in state of the art buildings. Our outstanding facilities are some
of the best in Plymouth from purpose built classrooms, all fitted with interactive
whiteboards to professional catering kitchens for students to use and a Motor Vehicle
workshop. We are the only Church of England secondary academy in West Devon and
are committed to educating students of the Christian faith, those who belong to other
faiths and those who subscribe to no faith. We have the highest expectations of our
students here and ensure they go on to achieve their best. All Saints Academy ensures
that every student is well-educated, prepared for the future and is able to live life to the
full.
Our mission here at All Saints is summarised by the motto ‘Together We Succeed’. We
have high expectations of students here, with a commitment to delivering excellent
teaching and learning that inspires our students and leads to excellent outcomes.
Faith - Putting Christian faith at the heart of every action and
ensuring a safe environment and caring ethos for all.
Foundations – Providing strong foundations in learning,
behaviour and success for all.
Family – Understanding the importance of family, the value
of community and support for all.
Futures – Preparing for bright futures shaped from excellent
progress, achievement and choice for all.

Our values ensure that all of our students are developed during their time here at the
academy, academically, socially, morally and spiritually.
All Saints Academy is part of the Ted Wragg Multi Academy Trust, a values driven, rapidly
growing 2 – 18 Trust with a relentless focus on transforming lives through learning by
delivering outstanding outcomes for every student, regardless of background. Our priority is to
ensure that our pupils, regardless of social-economical background can learn, thrive and be
successful. With a reputation for highly successful school improvement in very challenging
circumstances, we are passionate about driving up standards and raising the aspirations of
all our students.
I am very proud to be Headteacher of All Saints Academy, Plymouth which is a very special
place to work. I am looking for an exceptional person for this post and as you read through
this information pack, if you wish to find out more, please get in touch. Thank you for taking
the time to consider this post and if it is right for you, I look forward to receiving your
application. Scott Simpson-Horne Headteacher

Scott Simpson-Horne
Headteacher

Website: https://asap.org.uk/

Ted Wragg Trust
The key aspect that makes this Trust exceptional is
that, with the ‘Members’, we have an inspirational
progression route from an Outstanding Primary,
through an Outstanding FE College, to a world-class,
top 100 Russell Group University.

Professor Ted Wragg, in whose memory the Ted Wragg Trust is named, was passionate about
education in general, and in Exeter in particular, and about how education can transform young
people’s futures.
Our Trust shares Ted Wragg’s passion for education and the difference it can make to social
mobility, progression, self-esteem and ultimately success, in an increasingly competitive
education and jobs market.
Our values driven, rapidly growing 2-18 Trust has the highest expectations for every child, every
day, with social justice at our core. We are determined for everyone to fulfil their greatest
potential, to be the best they can be. Our inclusive Trust has a relentless commitment to help
transform lives through learning.

Executive Headteacher
Location: Exeter
The Ted Wragg Trust puts children at the centre of all we do. Delivering high quality, knowledge
rich and inspiring curriculum. Our caring and inspirational team, work together to equip students
with the knowledge, skills Salary:
and experience to
become compassionate and courageous citizens,
Competitive
determined to make the world a better place.
Closing Date:
The Aims of the Ted Wragg Trust are to:
Work in genuine partnership to strengthen schools and their communities
Foster a culture of positive challenge and continual school improvement
Provide a common sense of purpose with a focus on outstanding teaching and learning
Offer an excellent educational experience so that every student fulfils their potential
Encourage a rich, dynamic and purposeful range of learning opportunities for all students
Develop life-enhancing values so that students leave school with a sense of self-worth and
determination to succeed

We have grown to 13 schools located in Exeter, Plymouth and Crediton and work closely with
other local schools and Trusts.
Our trustees are from the University of Exeter and Exeter College as well as from local
businesses.

Website: http://www.tedwraggtrust.co.uk

Working at the Ted
Wragg Trust
Working with the Ted Wragg Trust is an incredible
opportunity for anybody wanting to further their career and
professional development. The Trust schools are relentlessly
positive, vibrant and ambitious; now is a truly wonderful time
for a hardworking, inspirational leader, with a passion for
social mobility, to join the team.

Siobhan Meredith - Headteacher
Director of Primary and All Through

Our leaders have a real opportunity to make a significant difference to the life chances of our
children, especially those from deprived communities. We offer an inspirational and unique
education progression route for students as a result of our partnerships.
In the Trust, our leadership team work collaboratively to share ideas and expertise. We pride
ourselves in a shared approach to school improvement. This has been particularly supportive
in these challenging times.
Our leaders benefit from dedicated centralised professional services, including Finance, HR, IT,
Estates and Marketing and Communication, a dedicated Coach and Professional Support
Network from National Leaders of Education, Lead Practitioners and Curriculum Directors.
As part of our Trust you will also benefit from:
Continued recognition of national terms and conditions
Competitive salary and generous relocation package
Recognition of previous continuous service under the Redundancy Modification Order
Teachers’ Pension Scheme
Time off for training and development
Family friendly and compassionate leave arrangements
Dedicated coaching programmes
Professional and personalised training and development
In our Trust we are committed to ensuring that our employees are able to achieve their full
potential in an environment offering dignity, respect and equality of opportunity. We believe
that individual difference offers unique contribution which serves to make our Trust a positive
place to work and learn. We are committed to good employment practice so we may attract
and retain employees from diverse backgrounds and communities.

Job Description
Job Title:
Location:
Salary Grade:
Required From:

Director of Curriculum Inclusion
All Saints Academy
Leadership
September 2022

Key Purpose of Job:
We are looking to appoint an excellent Senior Leader, with the drive, passion and
commitment to ensure students succeed.
To lead the Inclusion team and ensure the strategic development of the Academy’s Special
Educational Needs (SEN) provision, in line with the Code of Practice, Plymouth LA and
Academy Policies.
To lead on Literacy & Numeracy, including reading, across the school and inform curriculum
and pedagogy to ensure it is inclusive at all levels
Oversee SEND and act as the school’s SENDCo
Manage and be responsible for the day-to-day operation of the Inclusion Department, to
ensure the raising SEN pupil standards, progress and outcomes.
To ensure the quality of teaching and learning for SEN – Support and EHCP pupils is excellent.
General Leadership standards:
Qualities and Knowledge
Hold and articulate clear values and moral purpose, focused on providing a world class
education for the pupils they serve.
Demonstrate optimistic personal behaviour, positive relationships and attitudes towards their
pupils and staff, and towards parents, governors and members of the local community.
Lead by example - with integrity, creativity, resilience, and clarity - drawing on their own
scholarship, expertise and skills, and that of those around them.
Sustain wide, current knowledge and understanding of education and Academy systems
locally, nationally and globally, and pursue continuous professional development.
Work with political and financial astuteness, within a clear set of principles centred on the
Academy’s vision, ably translating local and national policy into the Academy’s context.
Communicate compellingly the Academy’s vision and drive the strategic leadership,
empowering all pupils and staff to excel.
Pupils and staff
Demand ambitious standards for all pupils, overcoming disadvantage and advancing
equality, instilling a strong sense of accountability in staff for the impact of their work on
pupils’ outcomes.
Secure excellent teaching through an analytical understanding of how pupils learn and of the
core features of successful classroom practice and curriculum design, leading to rich
curriculum opportunities and pupils’ well-being.

Job Title:
Location:
Salary Grade:
Required From:
Establish an educational culture of ‘open classrooms’ as a basis for sharing best practice
within and between Academies, drawing on and conducting relevant research and robust
data analysis.
Create an ethos within which all staff are motivated and supported to develop their own skills
and subject knowledge, and to support each other.
Identify emerging talents, coaching current and aspiring leaders in a climate where
excellence is the standard, leading to clear succession planning.
Hold all staff to account for their professional conduct and practice.
System and processes
Ensure that the Academy’s systems, organisation and processes are well considered, efficient
and fit for purpose, upholding the principles of transparency, integrity and probity.
Provide a safe, calm and well-ordered environment for all pupils and staff, focused on
safeguarding pupils and developing their exemplary behaviour in Academy and in the wider
society.
Establish rigorous, fair and transparent systems and measures for managing the
performance of all staff, addressing any under-performance, supporting staff to improve
and valuing excellent practice.
Welcome strong governance and actively support the governing board to understand its role
and deliver its functions effectively – in particular its functions to set academy strategy and
hold the Headteacher to account for student, staff and financial performance.
Exercise strategic, curriculum-led financial planning to ensure the equitable deployment of
budgets and resources, in the best interests of pupils’ achievements and the Academy’s
sustainability.
Distribute leadership throughout the organisation, forging teams of colleagues who have
distinct roles and responsibilities and hold each other to account for their decision making.
Shape the current and future quality of the teaching profession through high quality training
and sustained professional development for all staff.
Model entrepreneurial and innovative approaches to academy improvement, leadership and
governance, confident of the vital contribution of internal and external accountability.
Inspire and influence others - within and beyond Academies - to believe in the fundamental
importance of education in young people’s lives and to promote the value of education.

Specific Responsibilities to the Post
Oversee the Learning Support provision across the Academy, in line with the Code of
Practice, Plymouth LA and Academy Policies.
To Lead on Curriculum Inclusion to ensure effective differentiation across the Academy in
order to raise outcomes for SEND pupils.
Oversee the reviews of Statements/EHCP of Special Educational Needs ensuring statutory
requirements are met.
Lead on the delivery of Learning Support provisions across the Academy, including HLTA
and TA timetabling, and be available for advice on a range of teaching styles and good
practice.
Lead on alternative provisions to ensure appropriate support for specifically identified SEN
pupils.
Oversee the identification of pupils who qualify for access arrangements. Lead on
educational assessments, compile comprehensive reports and instruct HLTAs to apply
officially through the appropriate route, keeping to strict deadlines.
Oversee Access Arrangement Testing for specific pupils, identified as requiring extra
support.
Oversee the spending of the Learning Support budget to ensure effective and cost
efficient delivery of support for SEN pupils across the Academy.
Lead on the development of alternative provisions.
Oversee the development of the SEN Register for pupils with Learning Difficulties and
Disabilities.
Ensure the statutory/appropriate support is in place for SEN pupils across the Academy,
including those with English as an Additional Language (EAL).
Liaise with Behaviour Team, including Heads of House and Deputy Heads of House to
ensure provision is in place pupils with SEN needs and/or behaviour issues. E.g. At Student
Welfare Team Meetings. Ensure parents are informed and the appropriate statutory
provision is in place.
Liaise with outside agencies, such as the Educational Psychologist, to support SEN pupils.
To be the lead professional where appropriate at Early Help and TAF meetings, where
identified concerns are linked to SEN needs.
Oversee EHCP requests.
Lead on the programme of transition for vulnerable/SEN pupils across Key Stages.
Liaise with Examinations Officer to ensure access arrangement for pupils in need across
the Academy are in line with National guidelines.
Attend/Chair relevant meetings within the Learning Support Department.
Be responsible for updating annually, the SEND Policy, SEN Information Report and Local
Offer.

Specific Responsibilities to the Post Continued
Oversee liaising with parents of children with SEN, when appropriate.
Analyse external examination results producing a written evaluation of the
performance of pupils with SEN.
Keep accurate up to date inventory of all Inclusion resources.
Produce development plans in line with Academy improvement planning policies.
Manage and be responsible for the appointment and induction of new Learning
Support staff.
Track the progress of SEN students, using data, and intervene appropriately.
Lead on the Appraisal of HLTAs and Tas.
Advise on the development of the Academy’s Disability Equality Scheme.
Maintain up to date knowledge of current issues relating to Learning support informing
Headteacher and line manager of Academy requirements.
Assist the Headteacher and Governors with the production of evidence needed for any
policy changes related to SEN.
Lead on CPD for all Inclusion staff for Non Pupil Evenings/Days and liaise with the
members of the Leadership Team responsible for CPD. Also, run training for teaching
staff with regards to providing support for SEN students in the classroom, and review
and monitor the effectiveness of this continually.
Ensure the training provision for Inclusion staff reflects the needs of the Academy.
Access external funding where available to support Inclusion provisions.
Attend leadership meetings as identified in the Academy calendar.
Oversee the maintenance of statements of Special Educational Needs plus requesting
additional funding if required.
Represent the Headteacher/The Academy at appropriate external meetings/forums.
Train and support the induction of staff and pupil teachers on SEN.
To be proactive in keeping up to date with SEN pupils who are open to Children's
Services.
Undertake tasks as required by the Headteacher to ensure the efficient and effective
running of the Inclusion Department and the Academy.

Line Management Responsibilities*
•HLTAs
•TAs
*subject to change

Person Specification

Job requirements
QUALIFICATIONS AND TRAINING

Essential

Essential/
Desirable
Desirable

Teaching, Qualifications and Experience

Qualified Teachers Status
University Degree or Equivalent
Evidence of recent relevant professional development
Experience of successfully improving outcomes for students with special educational needs
Experience of planning, developing and reviewing appropriate intervention groups/projects.
·Experience of identifying, providing, monitoring and evaluating teaching strategies for pupils
with known barriers to learning
National SENCO Award already achieved (or willingness to undertake within 1st year in
post.) Previous experience as SENCO or Assistant SENCO
Access arrangement testing qualification
Experience of leading a team of staff

E
E
E
E
E
E
D
D
D

Professional knowledge & understanding - applicants should be able to demonstrate a
good knowledge and understanding of the following

A thorough understanding of SEND and knowledge of a range of strategies to share with
classroom teachers
Knowledge of the SEND Code of Practice (2014) and its practical application
Experience of using and/or developing SEND legal documentation (including policies)
Knowledge and understanding of how to support pupils with EAL
Knowledge of using provision mapping and/or programmes for setting targets through
Individual Education Programmes (IEPs).
Confident in using a range of SEND assessments and data
Knowledge/experience of working with outside professionals/agencies, particularly in
relation to SEND (e.g Educational Psychologist, Therapists / Physiotherapists)
Experience of using/developing EHC Plans
Good understanding of curriculum and pedagogical issues related to extending pupil
performance
Good understanding of factors promoting effective transfer of learners from one phase of
education to the next

E
E
D
E
D
D
E
E
E
D
E
E

How to Apply

If you would like further information, please email vacancies@asap.org.uk If you would like to
have an informal conversation with our Headteacher or would like to arrange a tour of the
Academy, please email headteacher@asap.org.uk
Further details and an application form can be found at asap.org.uk
All applications are to be sent to vacancies@asap.org.uk no later than 10am on Monday 23rd
May 2022.
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including a supporting statement confirming their suitability for the role.
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Live the Life

Devon – simply a fantastic place to live.
Our diverse county is the ultimate destination to live and work. With two thriving cities,
Exeter and Plymouth, Devon is full of history, culture and wonderful places to eat and
enjoy the arts. Our county boasts the beautiful and varied coastlines of the Jurassic
Coast in the east, the Area of Outstanding Natural Beauty in the north and the English
Rivera with its palm trees in the south. Along with two National Parks, waterways and
countryside, Devon has something for everyone, whether it is music, history, food or, for
the more energetic, walking, cycling, climbing or surfing on some of the UK’s best waves.
Our county really has it all.

Live

Find out why Devon tops the 'quality of life' survey, reported by The Guardian here.
Do
Visit Tripadvisors top 10 attractions in Devon here.
Move
Discover seven great places to live in Devon here.
Quotes from the locals
Find out directly from those who moved to Devon what it's like here.

Recruitment Pack
Thank you for your interest!

