Recruitment Pack
Teacher of Maths with Whole
School Coaching
All Saints Academy Plymouth

Recruitment Pack
Job Title: Teacher of Maths with Whole
School Coaching
Location: All Saints Academy Plymouth
Salary Grade: MPS/UPS + TLR
Closing Date: Monday 23rd May
Required From: September 2022

Join our team of exceptional colleagues who
believe in an ambitious learning culture
Join 1,000+ Trust colleagues across Devon
Dedicated coaching and leadership development
opportunities
Support for leaders through our committed central
services team
Devon is the ultimate destination with sandy beaches,
and Moorland National Parks

Welcome from the
Ted Wragg Trust CEO,
Moira Marder

On behalf of the Ted Wragg Trust, I would like to thank you for your interest in this role.
All Saints Academy joined the Trust in January 2021 and works closely with other schools in our
Trust to serve the community of Plymouth. This is a hugely exciting time for our ambitious Trust
of schools and we are looking to appoint a dynamic, inspirational and experienced leader to
play a key role in delivering outstanding outcomes for our pupils.
The successful candidate must be a motivated practitioner who can lead by example and
inspire others whilst providing challenge and rigour. In return, we can offer a highly competitive
salary and wide ranging career development opportunities.

Executive Headteacher
Location: Exeter
You will:
Be an outstanding leader with a proven track record of school improvement
Have excellent and proven leadership expertise
Salary: Competitive
Have expert knowledge of a secondary setting
Closing
Date:
We are incredibly proud of our Trust
and the potential
it has to further improve standards of

education for all children, no matter what their starting point or their background. Our
academies are driven by an absolute determination to improve life chances for every child and
they are identified by values-driven inspirational leadership and rich and inclusive learning
experiences. Our collaborative approach offers benefits to our students and staff, sharing best
practice in teaching and learning, staff development, coaching, school improvement structures
and supportive professional services. The Trust board is highly ambitious and committed and
we are looking for an individual who shares the same values.
The successful candidate will join our fantastic team of school leaders who work closely
together to seek the best outcomes for all our students.
We look forward to receiving your application.

All Saints Academy
All Saints Academy ensures that
every student is well-educated,
prepared for the future and is able
to live life to the full.

Welcome to All Saints Academy, Plymouth!
This is an exciting time to be part of All Saints Academy, Plymouth and Team ASAP! The
academy is undergoing rapid change and improvement and is a brilliant place to work.
The academy is housed in state of the art buildings. Our outstanding facilities are some
of the best in Plymouth from purpose built classrooms, all fitted with interactive
whiteboards to professional catering kitchens for students to use and a Motor Vehicle
workshop. We are the only Church of England secondary academy in West Devon and
are committed to educating students of the Christian faith, those who belong to other
faiths and those who subscribe to no faith. We have the highest expectations of our
students here and ensure they go on to achieve their best. All Saints Academy ensures
that every student is well-educated, prepared for the future and is able to live life to the
full.
Our mission here at All Saints is summarised by the motto ‘Together We Succeed’. We
have high expectations of students here, with a commitment to delivering excellent
teaching and learning that inspires our students and leads to excellent outcomes.
Faith - Putting Christian faith at the heart of every action and
ensuring a safe environment and caring ethos for all.
Foundations – Providing strong foundations in learning,
behaviour and success for all.
Family – Understanding the importance of family, the value
of community and support for all.
Futures – Preparing for bright futures shaped from excellent
progress, achievement and choice for all.

Our values ensure that all of our students are developed during their time here at the
academy, academically, socially, morally and spiritually.
All Saints Academy is part of the Ted Wragg Multi Academy Trust, a values driven, rapidly
growing 2 – 18 Trust with a relentless focus on transforming lives through learning by
delivering outstanding outcomes for every student, regardless of background. Our priority is to
ensure that our pupils, regardless of social-economical background can learn, thrive and be
successful. With a reputation for highly successful school improvement in very challenging
circumstances, we are passionate about driving up standards and raising the aspirations of
all our students.
I am very proud to be Headteacher of All Saints Academy, Plymouth which is a very special
place to work. I am looking for an exceptional person for this post and as you read through
this information pack, if you wish to find out more, please get in touch. Thank you for taking
the time to consider this post and if it is right for you, I look forward to receiving your
application. Scott Simpson-Horne Headteacher

Scott Simpson-Horne
Headteacher

Website: https://asap.org.uk/

Ted Wragg Trust
The key aspect that makes this Trust exceptional is
that, with the ‘Members’, we have an inspirational
progression route from an Outstanding Primary,
through an Outstanding FE College, to a world-class,
top 100 Russell Group University.

Professor Ted Wragg, in whose memory the Ted Wragg Trust is named, was passionate about
education in general, and in Exeter in particular, and about how education can transform young
people’s futures.
Our Trust shares Ted Wragg’s passion for education and the difference it can make to social
mobility, progression, self-esteem and ultimately success, in an increasingly competitive
education and jobs market.
Our values driven, rapidly growing 2-18 Trust has the highest expectations for every child, every
day, with social justice at our core. We are determined for everyone to fulfil their greatest
potential, to be the best they can be. Our inclusive Trust has a relentless commitment to help
transform lives through learning.

Executive Headteacher
Location: Exeter
The Ted Wragg Trust puts children at the centre of all we do. Delivering high quality, knowledge
rich and inspiring curriculum. Our caring and inspirational team, work together to equip students
with the knowledge, skills Salary:
and experience to
become compassionate and courageous citizens,
Competitive
determined to make the world a better place.
Closing Date:
The Aims of the Ted Wragg Trust are to:
Work in genuine partnership to strengthen schools and their communities
Foster a culture of positive challenge and continual school improvement
Provide a common sense of purpose with a focus on outstanding teaching and learning
Offer an excellent educational experience so that every student fulfils their potential
Encourage a rich, dynamic and purposeful range of learning opportunities for all students
Develop life-enhancing values so that students leave school with a sense of self-worth and
determination to succeed

We have grown to 13 schools located in Exeter, Plymouth and Crediton and work closely with
other local schools and Trusts.
Our trustees are from the University of Exeter and Exeter College as well as from local
businesses.

Website: http://www.tedwraggtrust.co.uk

Working at the Ted
Wragg Trust
Working with the Ted Wragg Trust is an incredible
opportunity for anybody wanting to further their career and
professional development. The Trust schools are relentlessly
positive, vibrant and ambitious; now is a truly wonderful time
for a hardworking, inspirational leader, with a passion for
social mobility, to join the team.

Siobhan Meredith - Headteacher
Director of Primary and All Through

Our leaders have a real opportunity to make a significant difference to the life chances of our
children, especially those from deprived communities. We offer an inspirational and unique
education progression route for students as a result of our partnerships.
In the Trust, our leadership team work collaboratively to share ideas and expertise. We pride
ourselves in a shared approach to school improvement. This has been particularly supportive
in these challenging times.
Our leaders benefit from dedicated centralised professional services, including Finance, HR, IT,
Estates and Marketing and Communication, a dedicated Coach and Professional Support
Network from National Leaders of Education, Lead Practitioners and Curriculum Directors.
As part of our Trust you will also benefit from:
Continued recognition of national terms and conditions
Competitive salary and generous relocation package
Recognition of previous continuous service under the Redundancy Modification Order
Teachers’ Pension Scheme
Time off for training and development
Family friendly and compassionate leave arrangements
Dedicated coaching programmes
Professional and personalised training and development
In our Trust we are committed to ensuring that our employees are able to achieve their full
potential in an environment offering dignity, respect and equality of opportunity. We believe
that individual difference offers unique contribution which serves to make our Trust a positive
place to work and learn. We are committed to good employment practice so we may attract
and retain employees from diverse backgrounds and communities.

Job Description
Job Title:
Location:
Salary Grade:
Required From:

Teacher of Maths with Whole
School Coaching
All Saints Academy
MPS/UPS + TLR
September 2022

Key Purpose of Job:
We are looking to appoint an excellent teacher of Maths, with the drive, passion and
commitment to ensure students succeed. They will be dedicated to providing the best
possible learning experiences, which in turn lead to great outcomes for students.
A strong interesting in teaching and learning/ coaching and a desire to develop this in
school to result in the best outcomes for our pupils
Job Description
1 Set high expectations which inspire, motivate and challenge students
• establish a safe and stimulating environment for students, rooted in mutual respect
• set goals that stretch and challenge students of all backgrounds, abilities and dispositions
• demonstrate consistently the positive attitudes, values and behaviour which are expected of
students.
2 Promote good progress and outcomes by students
• be accountable for students’ attainment, progress and outcomes
• be aware of students’ capabilities and their prior knowledge, and plan teaching to build on
these
• guide students to reflect on the progress they have made and their emerging needs
• demonstrate knowledge and understanding of how students learn and how this impacts on
teaching
• encourage students to take a responsible and conscientious attitude to their own work and
study.
3 Demonstrate good subject and curriculum knowledge
• have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain
students’ interest in the subject, and address misunderstandings
• demonstrate a critical understanding of developments in the subject and curriculum areas,
and promote the value of scholarship
• demonstrate an understanding of and take responsibility for promoting high standards of
literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist
subject
• if teaching early reading, demonstrate a clear understanding of systematic synthetic phonics

if teaching early mathematics, demonstrate a clear understanding of appropriate teaching
strategies. use and evaluate distinctive teaching approaches to engage and support them.
4 Plan and teach well-structured lessons
• impart knowledge and develop understanding through effective use of lesson time
• promote a love of learning and children’s intellectual curiosity
• set home learning and plan other out-of-class activities to consolidate and extend the
knowledge and understanding students have acquired
• reflect systematically on the effectiveness of lessons and approaches to teaching
• contribute to the design and provision of an engaging curriculum within the relevant subject
area(s).
5 Adapt teaching to respond to the strengths and needs of all students
• know when and how to differentiate appropriately, using approaches which enable students
to be taught effectively
• have a secure understanding of how a range of factors can inhibit students’ ability to learn,
and how best to overcome these
• demonstrate an awareness of the physical, social and intellectual development of children,
and know how to adapt teaching to support students’ education at different stages of
development
• have a clear understanding of the needs of all students, including those with special
educational needs; those of high ability; those with English as an additional language; those
with disabilities; and be able to use and evaluate distinctive teaching approaches to engage
and support them.
6 Make accurate and productive use of assessment
• know and understand how to assess the relevant subject and curriculum areas, including
statutory assessment requirements
• make use of formative and summative assessment to secure students’ progress
• use relevant data to monitor progress, set targets, and plan subsequent lessons
• give students regular feedback, both orally and through accurate marking, and encourage
students to respond to the feedback.
7 Manage behaviour effectively to ensure a good and safe learning environment
• have clear rules and routines for behaviour in classrooms, and take responsibility for
promoting good and courteous behaviour both in classrooms and around the school, in
accordance with the school’s behaviour policy
• have high expectations of behaviour, and establish a framework for discipline with a range
of strategies, using praise, sanctions and rewards consistently and fairly
• manage classes effectively, using approaches which are appropriate to students’ needs in
order to involve and motivate them.
have high expectations of behaviour, and establish a framework for discipline with a range of
strategies, using praise, sanctions and rewards consistently and fairly
• manage classes effectively, using approaches which are appropriate to students’ needs in
order to involve and motivate them

maintain good relationships with students, exercise appropriate authority, and act
decisively when necessary.
8 Fulfil wider professional responsibilities
• make a positive contribution to the wider life and ethos of the school
• develop effective professional relationships with colleagues, knowing how and when to
draw on advice and specialist support
• deploy support staff effectively
• take responsibility for improving teaching through appropriate professional
development, responding to advice and feedback from colleagues
• communicate effectively with parents with regard to students’ achievements and wellbeing.
Teacher Standards
A teacher is expected to demonstrate consistently high standards of personal and
professional conduct. The following statements define the behaviour and attitudes
which set the required standard for conduct throughout a teacher’s career.
Teachers uphold public trust in the profession and maintain high standards of ethics
and behaviour, within and outside school, by:
treating students with dignity, building relationships rooted in mutual respect, and at
all times
observing proper boundaries appropriate to a teacher’s professional position having
regard for
the need to safeguard students’ well-being, in accordance with statutory provisions
showing
tolerance of and respect for the rights of others not undermining fundamental British
values,
including democracy, the rule of law, individual liberty and mutual respect, and
tolerance of those
with different faiths and beliefs ensuring that personal beliefs are not expressed in
ways which exploit students’ vulnerability or might lead them to break the law.
Teachers must have proper and professional regard for the ethos, policies and
practices of the
school in which they teach, and maintain high standards in their own attendance
and punctuality.
Teachers must have an understanding of, and always act within, the statutory
frameworks which set out their professional duties and responsibilities.

Person Specification

Job requirements
QUALIFICATIONS AND TRAINING

Essential

Essential/
Desirable
Desirable

Teaching, Qualifications and Experience
Qualified Teachers Status
University Degree or Equivalent
An excellent track record in improving educational outcome for students which you can
evidence
A willingness to go the 'extra mile', such as offering extra curricular clubs for students
A proven track record of dealing effectively with student issues such as behaviour,
academic progress and effective guidance
Experience of working in more than one school

E
E
D
E
D
D

Professional knowledge & understanding - applicants should be able to demonstrate a
good knowledge and understanding of the following
Monitoring and evaluation of pastoral matters, such as behaviour
Understanding of leading a successful safeguarding culture
Effective teaching and learning strategies
Experience of supporting and developing staff
Strategies for involving pupils and parents in achieving the best outcomes
A strong understanding of statutory educational frameworks, including, Ofsted,
Safeguarding, exclusions and special needs
Understanding and commitment to the school’s responsibility for safeguarding and
promoting the welfare of children (knowledge of Keeping Children Safe in Education
2020/2021)
Excellent communication and interpersonal skills
Adaptability to change and new ideas
Resilience and stamina when faced with complex situations
Ability to prioritise, plan, organise well and work with others to achieve objectives
Ability to relate to young people, colleagues and external partners
Ability to accept constructive criticism and act on this to improve leadership abilites
Innovative and creative in approach to raising achievement
Ability to work independently and cope with a challenging workload

D
D
E
E
D
D
E
E
E
D
E
E
E
E
E

How to Apply

If you would like further information, please email vacancies@asap.org.uk If you would like to
have an informal conversation with our Headteacher or would like to arrange a tour of the
Academy, please email headteacher@asap.org.uk
Further details and an application form can be found at asap.org.uk
All applications are to be sent to vacancies@asap.org.uk no later than 10am on Monday 23rd
May

Join our team of exceptional colleagues who
believe
incomplete
an ambitious
learning
Candidates
are asked to
all standard information
requested on culture.
the application form,
Application Requirements:

including a supporting statement confirming their suitability for the role.

Join
across
Devon
Please
be1,000+
advisedcolleagues
that references
will be
taken up shortly after shortlisting and we request that
your referees are advised of the need to respond within the times scales set.
Wellbeing program with extra insert days?

Interview Process:

for leaders
through
dedicated
You Support
will be notified
of interview
detailsour
if you
are shortlisted and candidates will be advised on
central
the range
of services
tasks and team.
activities that will make up the selection process.
Devon is the ultimate destination with sandy
beaches, and Moorland National Parkes
Relocation Package?

Live the Life

Devon – simply a fantastic place to live.
Our diverse county is the ultimate destination to live and work. With two thriving cities,
Exeter and Plymouth, Devon is full of history, culture and wonderful places to eat and
enjoy the arts. Our county boasts the beautiful and varied coastlines of the Jurassic
Coast in the east, the Area of Outstanding Natural Beauty in the north and the English
Rivera with its palm trees in the south. Along with two National Parks, waterways and
countryside, Devon has something for everyone, whether it is music, history, food or, for
the more energetic, walking, cycling, climbing or surfing on some of the UK’s best waves.
Our county really has it all.

Live

Find out why Devon tops the 'quality of life' survey, reported by The Guardian here.
Do
Visit Tripadvisors top 10 attractions in Devon here.
Move
Discover seven great places to live in Devon here.
Quotes from the locals
Find out directly from those who moved to Devon what it's like here.

Recruitment Pack
Thank you for your interest!

